
  

CODE OF CONDUCT FOR TEACHERS AND SUPPORT STAFF: Each Staff Member is expected: 

 To report to the institute in time 

 To perform their duties effectively in accordance with the institutional standards 

 To update their skills and knowledge in a professional manner 

 To maintain a high level of decorum when interacting with the management, students, and among 

themselves 

 To set a good example for all students through proper behaviour and professional conduct 

 to not discriminate against any student on the grounds of caste, religion, language. origin. social or 

cultural background. 

 to not make use of resources and/or facilities of the Department/College/University/Governing body 

for personal, commercial. political or religious purpose. 

 To remember the institution's mission, vision and objective. 

 To avoid misuse of the facilities or forum of the College/ University. 

 not to leave the duties assigned to him or her without permission. 

 Not to engage in any illegal activities. 

 Not to violate any norms of morality or decenc\ in his or her behaviour inside or outside the institution. 

 have a shared responsibility to work together to meet the institutional  

core values and objectives set by the leadership from time to time 

 not to indulge in , directly or indirectly, any malpractice or unfair means in teaching or examination/ 

administration. 

To Avoid using inappropriate or offensive language, and shall not victimize a student on any grounds. 

ROLE OF TEACHERS: 

• teachers are expected to ensure excellence in academics and research encourage students to 

participate in curricular uk ities and co-curricular activities 

• The teacher organizes various teaching activities for the interest of the students and also the interest of 

the community. 

• The teachers are required to be impartial \\ hen assessing c\ Illat ing the performance of students. 

• The teacher will not participate in any organizational activities that are contrary to the ethical principles 

of the teaching profession. 

• A teacher shall not refuse to carry out the academic and administrative 

• decision taken by the Principal/management. 

• A teacher should seek to make professional growth continuous through 

• study and Research 

• A teacher should participate in extension, co-curricular and 

• extracurricular activities including the community services. 

 


